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Supplement Information 

 

The following is supplementary material to go alongside the original NZMEA submission. 

 

1.0 Introduction  

 

1.01 Recent reports have shown that New Zealand’s population is aging and natural growth is 

slowing.  In addition more people are leaving New Zealand for what they perceive as 

“greener pastures”, such as Australia.   
 

1.02 Overall population and labour force balance are vital components of a healthy economy. 
 

1.03 People leave one country for another for the same reason – better something - prospects, 

freedom, pay and safety…. 
 

1.04 New Zealand has lower average wage rates and living standards than comparable 

countries (ranked 22nd in the OECD for GDP per capita) Australia is doing better (ranked 

8th), a clear reason why Kiwis are making the move. 

 

1.05 This effect hollows out our 20 and 30 something cohorts, changing the demographic 

balance between young and old, or critically those in work and those not working. 

 

1.06 We have a relatively high unemployment rate, a problem in itself and yet another factor in 

the outward flow of people. 
 
1.07 Some losses and gains are inevitable but overall we need to attract and keep people in 

New Zealand.  Up first on this is a more positive economic outlook, we need to do better 

with our growth expectations into the future. 
 

 
2.0 Principle Observations 

 

2.01 When people leave New Zealand they take with them their economic activity, their 

contributions to the community and the investment New Zealand has made in the 

development their skills and capabilities; all up it is a huge loss.   
 

2.01 At another level the loss is perhaps even more debilitating; our “get up and go” people 

are doing exactly that, leaving the rest of us bereft of their drive. 

 

2.02 The loss of drive in the population is probably the most critical element of the loss. 

 

2.03 We see people wanting to come to New Zealand and they bring with them some things we 

lose from those who depart, but overall what effect does this have on our skill and 

education levels? 

 

2.04 Those coming to New Zealand are generally looking for a step up from something they 

perceive as inferior in some dimension to New Zealand, so chances are New Zealand will 

tend to, overall, miss out on the transaction in terms of the investment in human capital. 

 

2.05 The influx of relevant skills is very likely to be, in aggregate, less than the outflow.  The 

education level could be lower or simply not suited to our needs without additional 

training.   
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2.06 See figure 1. This graph shows how the relative number of recent immigrants into New 

Zealand that are university graduates is below the OECD average, and well below 

Australia. 

 

2.07 New Zealand is the only country on that list to have experienced decreases in native-born 

that are university graduates.  This could be explained by the large number of graduates 

leaving for higher pay opportunities abroad – a serious problem in the making? 

 

2.08 Other countries have been more proactive in trying to keep their most talented and driven 

people – for example, Australia has created post study work rights to retain its human 

capital by allowing longer working visas for those who have completed studies in 

Australia. 
 

2.09 The population is also ageing, with the median age rising a little, while the number of 

residents of retirement age has increased.  
 
2.10 The manufacturing sector needs to be encouraged to invest in order to help create highly 

paid, innovative jobs to keep some of those who might otherwise leave, here in New 

Zealand.  This allows them to have a positive effect on our future growth and continued 

advancement.   
 
2.11 Innovation depends on investment decisions and decisions to invest will only be made 

given they provide a predictable return. 

 
 

3.0 Economic Effects and Recommendations 

 
3.01 Low population growth will slow the growth of our labour force, meaning firms will find it 

harder to find suitable staff to sustain and grow their businesses. 

 

3.02 The increase in the number of retirees will put a strain on government spending, as 

pension and age related health costs increase.  One solution to ease this cost is to 

increase the retirement age.  
 

3.03 A recent report by NZIER entitled “lifting export performance” outlined their views on New 

Zealand’s current export situation, and possible solutions.   One of their conclusions as to 

what is holding New Zealand back is that we are small and isolated. 

 

 http://nzier.org.nz/sites/nzier.org.nz/files/Lifting%20export%20performance.pdf 

 

3.04 Their solution is to gain scale; through population growth or attracting immigration.  They 

propose we can grow at an annual rate of 2.5%, reaching 15 million in the next 50 years.   
 

3.05 But as we can see from the data sourced from a recent BNZ report, the current trends are 

not close to this estimate.  New Zealand’s population growth has decelerated to a rate of 

0.62% per year.  To put this in perspective, the population growth rate had been as high 

as 1.99% in 2003. 

 

 https://www.wholesale.nabgroup.com/sites/research/Publications/2012/Economy%

20Watch%20%5bNew%20Zealand%2022-11-2012%5d9360.pdf 

3.06 Recent Statistics New Zealand data also provides growth predictions vastly below what 

NZIER propose to create export growth – predicted to reach around 6 million in the next 

http://www.exportnz.org.nz/__data/assets/pdf_file/0009/57978/NZIER-Lifting-export-performance.pdf
https://www.wholesale.nabgroup.com/sites/research/Publications/2012/Economy%20Watch%20%5bNew%20Zealand%2022-11-2012%5d9360.pdf
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50 years.  To even reach 7 million, our fertility and/or migration levels would have to be 

significantly higher than recent decades. 

 

 http://www.stats.govt.nz/browse_for_stats/population/estimates_and_projections/s

tructural-change-nz-population-productivity.aspx 

 

3.07 The numbers show population growth will not fix what ails the export sector.  With clear 

trends of population growth slowing, we cannot just stick to our “the market will sort itself 

out” philosophy and expect change. 

 

3.08 Active steps need to be implemented to correct the economic imbalances.  Innovation, 

efficiency, training and investment incentives need to be created to make the most of the 

population we have, and can reasonably be expected in the short term. 

 

3.09 The single most important thing that will encourage people with drive and education to 

stay is attractive employment with companies that are investing heavily in innovation. 

 

3.10 Market scale cannot be grown locally with any speed, but it can be achieved quickly 

through exports growth.  Policy settings must support more investment in exports and 

associated innovation.  
 

3.11 Innovation at once requires and creates high quality human capital that our economy 

needs to function and grow. 

 

3.12 Improved wage rates and growth will flow from the investment in manufacturing sector 

and innovation will follow policies aligned to those outcomes. 

 

3.13 More high revenue, low capital and high wage businesses are needed, but our current 

settings do not acknowledge this. 
 

Figure 1 (refer 2.06) 

 

 


